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Who & What? (Without Diluting Company Stock)

What Are
Your Goals?

REWARD
Employees & Top Talent

REWARD PROGRAM
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REWARD and RETAIN
Top Talent

REWARD & RETENTION
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(Page 4)

Immediate & Long-Term
Rewards Available

Customizable Long-Term
Rewards & Benefits Available

Fine-Tuned for Top Talent

Designed for Employees
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Enhances
Performance of All

Enhances
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Retention

Attracts
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RETAIN
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RETENTION PROGRAM
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Extended-Term Rewards &
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Designed for Employees
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Enhances
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of All

Enhances
Performance
of All
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REWARD PROGRAM

Reward Employees to Stay Competitive

Reward MOST
Employees, or KEY
Executives?

Key
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Compensation
Program
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Gives Advanced
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RETENTION PROGRAM

Prevent Top Talent from Being Recruited Away by
Offering Medium- to Long-Term Benefits

Retain MOST
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Executives?
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Defined
Contribution
Plan

Most
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Defined
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Profit
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Customizable [ Choose Funding
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REWARD & RETENTION PROGRAM

|
Offer Benefits that Go Above and Beyond to Reward and

Retain Your Current and Future Talent
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Choose
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Determine KPI
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Retention
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Company Growth

Traditional
Investments

This presentation does not contain legal or tax advice. It is intended solely for the information and education of customers and their legal or tax advisors. It is not intended to be used and cannot
be used to avoid any federal tax penalties that may be imposed on a taxpayer. Taxpayers should seek advice from their own legl, accounting or tax advisors. Tax and other planning
developments after the original date of presentation may affect these discussions.

corporate owned life insurance (COLI) and bank owned life insurance (BOLI). These trademarks are owned exclusively by Mark L. Gurley and are not in any way 4

Legatus Memoria® and The Legacy Life Executive Benefit® are trademarked for presentations and discussions for implementing aphilanthropic benefit utilizing -.!

affiliated with insurance carriers and/or their subsidiaries.



Preliminary Employee Census

Company Name: Today's Date:

Employee Name Sex Date of Birth | Job Title Salary (A) Bonus (B) Commission (C) | Total Pay (A+B+C)

First, Last Male/Female MM/DD/YY Expected for 2023 Expected for 2023 Expected for 2023 Expected for 2023

10.
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